San Gabriel Valley Mosquito & Vector Control District
1145 N. Azusa Canyon Road, West Covina, California 91790
Board of Trustees Meeting
October 14, 2016
7:00 AM

Agenda

1. Call to Order
Note: The public is requested to address an Agenda Item when the Board
considers it.

2. Pledge of Allegiance and Silent Roll Call

3. Opportunity for Public Comment on Non-Agenda Items
The public is requested to provide a name/address and limit comment (s) to 5
minutes.

4. The Board will meet in Closed Session: Anticipation of Litigation:
Government Code section 54956.9(d)(2) and (e)(5)
(Mike Jenkins, District General Counsel)

5. Consent Calendar
All items in the Consent Calendar are routine and may be enacted by one
motion unless a request is made to remove and consider it (them) as a
separate action.

List of Claims for September 2016 *

Budget Status Report for September 2016 *

Minutes of Board of Trustees Meeting September 2016*
Surveillance Report*

Operations Report*

Education Program*

July 2015 Monthly Treasurer Report / District Working Balance
for September, 2016 *

Abatement Update*

QEEDOWP

=

6 Consider Resolution 2016-04: A Resolution of the Board of Trustees of
the San Gabriel Valley Mosquito and Vector Control District
Approving an Application to Initiate Proceedings to Annex Certain
Territory to the District and Taking Connected Actions *

(District Manager ) (Action Required)

7. Consider Regional Government Services (RGS) Proposal to Recruit a
District Manager*
(District Manager ) (Action Required)

8. Consider Appointing a Member and an Additional Alternate to the
Board’s Abatement Hearing Committee
(District Manager) (Action Required)

*indicates written report



9. District Administration
(District Manager) (No Action Required)

A. Tuesday, November 8, 2016 Presidential Election Polling
Location

B. District Holiday - Friday, November 11, 2016, Veteran’s Day

C. November Board of Trustees’ Meeting moved to November 18,
2016

10. Disease Surveillance
(Scientific Programs Manager ) (Verbal Report) (No Action Required)

11. Trustee Reports
(Verbal Report) (No Action Required)

12. New Business

Opportunity for Trustees to request future agenda items
(Verbal)

13. Adjournment

CERTIFICATE OF POSTING

I, Esther Elliott, Administrative Secretary of the San Gabriel Valley Mosquito and
Vector Control District, certify under penalty of perjury under the laws of the State of
California that the foregoing agenda was posted this October 7, 2016 and not less than
72 hours prior to said meeting.

Copies of staff reports and supporting documentation pertaining to each item on this
agenda are available for public viewing and inspection at San Gabriel Valley MVCD,
Administration Building and Front Lobby. For further information regarding agenda
items, please contact the office of the San Gabriel Valley MVCD at 626-814-9466 or via
email at district@sgvmosquito.org

In compliance with the Americans with Disabilities Act, if you need special assistance to
participate in this meeting, please contact this District at 626-814-9466. Notification 48
hours prior to the meeting will enable staff to make reasonable arrangements to ensure

accessibility to this meeting. (28 CFR 34.102.104 ADA TITLE II)

g&) Hivs E &

Esther Elliott, Clerk of the Board
San Gabriel Valley MVCD

*indicates written report
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Item 5C

San Gabriel Valley Mosquito & Vector Control District
Board of Trustees Meeting

September 9, 2016

Minutes

Trustees Attending

Stephen Sham (Alhambra)
Roger Chandler (Arcadia)
Joe Rocha (Azusa)

Rick Barakat (Bradbury)
Henry Morgan (Covina)
Corey Calaycay (Claremont)
Harold Bissner (Co. of LA)
Andre Quintero (El Monte)
Abraham Cruz (Industry)

10 Manuel Garcia (Irwindale)
11  Charles Myers (Glendora)

12  Dan Holloway (La Puente)

13 Joseph Leon (Monterey Park)
14  Elliott Rothman (Pomona)

15  Bill Alarcon (Rosemead)

16  Jeffrey Templeman (San Dimas)
17  Juli Costanzo (San Gabriel)
18  Janice Nelson (Sierra Madre)
19 Mary Su (Walnut)

20 Mike Spence (West Covina)

O W -~10H Tt W=

1. Call to Order

Trustees Absent

> 00 Do

Margaret Finlay (Duarte)

Robert Neher (La Verne)

Dan Kirby (Monrovia)

Cynthia Sternquist (Temple City)

Staff Attending

e N ol

Kenn Fujioka
Wakoli Wekesa
Rose Alba

Carol Anne Hagele
Esther Elliott
Ramona Deacon
Sam McKeever
Kim Nelson

President Bissner called the meeting to order at 7:00 am.

2. Pledge of Allegiance and Silent Roll Call
Scientific Program Manager Wakoli Wekesa led the Pledge of Allegiance.

3. Opportunity for Public Comment on Non-Agenda Items

None

4. Consent Calendar

A motion by Trustee Myers to approve the September 9, 2016 Consent
Calendar as submitted was seconded and unanimously approved.

Operations Report
Education Program

HEDOREP

List of Claims for August 2016
Budget Status Report for August 2016

Minutes of Board of Trustees Meeting August 2016
Surveillance Report was distributed to the Board and staff.
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June 2016 Monthly Treasurer Report / District Working Balance
for August 2016
July 2016 Monthly Treasurer Report / District Working Balance
for September 2016

L. Abatement Update

5. Consider Approving the 2017 Cooperative Agreement with the State
of California Health and Human Services, Department of Public
Health
A motion by Trustee Chandler to approve the 2017 Cooperative Agreement

with the State of California Health and Human Services, Department of
Public Health was seconded and unanimously approved.

6. District Administration
District Manager Kenn Fujioka filed applications with the Local Agency
Formation Commission (LAFCO) for City of Baldwin Park and the City of
South Pasadena to annex into the District.

Kenn announced that Wakoli Wekesa and Trustee Myers will attend the
Society for Vector Ecology Annual Conference (SOVE) September 11-15, 2016
in Anchorage Alaska.

Kenn plans to attend the City of Pasadena City Council meeting on Monday,
September 19, 2016 to discuss annexing into the District.

Kenn will attend the October 2-4, 2016 Utah Mosquito Abatement Association
69th Annual Conference in Midway, Utah as a guest speaker.

On October 5-7, 2016 Kenn will attend the Northwest Mosquito and Vector
Control Association Annual Meeting in Welches, Oregon as guest speaker.

7. Disease Surveillance
Scientific Programs Manager Wakoli Wekesa reported there is West Nile virus
activity throughout the District and anticipates increased number of resident
calls in the months of September and October.

Whenever surveillance data indicates it is necessary to schedule truck-
mounted applications, residents in designated areas are notified in advance.
On August 315t truck mounted treatments of adulticide and larvicide were
conducted to reduce a persistently high count of adult Aedes albopictus in the
City of El Monte.

In response to Trustees concerns about WNv and what precautions to take,
Wakoli advised that at this stage of WNv transmission they need to pay
attention to personal protection with the use of mosquito repellent and
wearing protective clothing when outdoors. He urged them to inspect their
property for standing water in pools and in yards as well as in containers,
drains, bird baths, and tires, etc. and to make certain doors and windows are
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screened.

Wakoli stated that the Asian tiger mosquito eggs are long-lived and stay
dormant in containers and advised scrubbing containers before storing in a
dry place. He also suggested emptying all water holding structures in yards.
Aedes mosquitoes are found to aggregate in shaded areas of a yard where they
will emerge to bite.

Wakoli reported that the District and other vector control agencies have been
participating in developing the Los Angeles County Emergency Preparedness
Response and Recovery Plan (EPRRP) in the event of locally acquired cases of
Zika in L. A. County. The County Department of Public Health has nearly
completed the Concepts of Operations (CONOPS) and Operational Plan.

Trustees Nelson commented that she has never seen mosquitoes so aggressive
and wonders if mosquitoes are becoming resistant to DEET. Kenn advised that
the higher the percentage of DEET the better.

President Bissner received a letter of resignation from Trustee Dan Kirby
effective September 1, 2016.

Trustee Calaycay reported he saw a letter from the mayor of Claremont about
receiving funds from the government to spray large areas for mosquitoes and
asked if we should be aggressively lobbying in Sacramento.

Kenn reported that mosquito agencies have been lobbying Congress this year
through L. A. County Acute Communicable Disease Center. Our portion of the
Centers for Disease Control’s Epidemiology and Laboratory Capacity for
Infectious Diseases (ELC) Cooperative Agreement grant money for purchase of
lab equipment and outreach programs has been received. Currently Congress
is deliberating on allocating funds for potential Zika outbreak.

Trustee Reports
None

New Business
Trustee Calaycay requested next month’s agenda include an item to appoint a
replacement for Dan Kirby.

Adjournment
A motion by President Bissner to adjourn was seconded and unanimously
approved. The meeting was adjourned at 7:20 a.m.
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Mosquito & Vector
Control District

A S /

Surveillance Activities during September 2016

Mosquito Collections and Mosquito Pools for Arbovirus Surveillance

Location

Eaton Canyon- Altadena

LA Arboretum — Arcadia
Rainbow Ranch — Azusa
Kahler/Russell Park — Covina

El Monte Drains — El Monte
South Hills — Glendora

Santa Fe Dam — Irwindale

Cal Poly - Pomona

San Dimas Cyn Park - San Dimas
San Dimas Drains- San Dimas
Norman’s Nursery — San Gabriel
Creekside Park — Walnut

Cortez Park — West Covina
Galster Park- West Covina
Heritage Park — West Covina
Montezuma Way — West Covina

Mean mosquitoes per trap

Gravid

71.3%

57.0%
3.0*
2.0*

15.0%
25.0*
14.3*
18.2*

48.3%*
6.5%
38.0*
1.0*
15.5%
9.0*

* Mosquito pool(s) tested
= Black flies present

CO,
1.2%s
2 Skak
4.0
0.5
2ASF
0.7%s
0.0
2.0
0.0%*=
0.0
0.0
3.0
2.5%
0.0*
2.0
1.0

Item 5D

Seven mosquito pools collected in the District were reported positive for WNv during September.
There may be updated results at the Board of Trustees meeting if additional pools sent to UC
Davis for testing have WNv positive results. The cities with positive pools in September were
Altadena, Arcadia, Glendora, Irwindale, San Dimas, and San Gabriel. There have been 63 WNv
positive pools within the District in 2016 out of 561 pools collected from gravid, CO2, and BG
sentinel traps used to collect Aedes mosquitoes therefore not listed above. In California during
2016, 3,360 mosquito pools from 30 counties have been WNv-positive; 388 were collected in Los

Angeles County.

Dead Birds

No dead birds tested positive for WNv in the District during September. Of note, two American
crows collected nearby in Pasadena during September were WNv positive. In California for 2016,
one hundred dead birds have tested positive for WNv in September, bringing the total to 1294
dead birds from 33 counties. In 2016, 114 of these were from Los Angeles County and 11 from the

District.

Sentinel Chicken Sera

In September, 7 additional sentinel chickens tested positive for WNv. The District now has 20
chickens positive for WNv from the cities of Altadena, Arcadia, Glendora, Irwindale, Monterey

October 14, 2016



Park, and Pomona. In California there are 301 WNv positive chickens from 17 counties including
99 in Los Angeles County.

IV. Human Illness
The number of human cases with WNv in California is 276 as of October 5, 2016 with 92 of these
cases in Los Angeles County. There are 22 confirmed cases within the district, and two additional
cases in the City of Baldwin Park, four in Pasadena, and one in South Pasadena.
V. Mean Maximum-Minimum Temperatures (degrees Fahrenheit)
LA Civic Ctr Burbank Pasadena San Gabriel Ontario District
max/min T°e max/min T° max/minT° max/min T max/min T°e max/min Te
Sep 2016 83.4/64.5 85.7/62.9 85.9/64.0 85.1/63.4 89.5/62.4 90.7/63.7
Sep 2015 88.3/69.2 90.9/69.5 91.8/69.3 90.3/68.2 93.2/68.1 94.7/68.4
Sep 2014 86.1/67.1 89.6/66.6 92.4/68.4 90.6/67.3 93.5/67.4 94.4/66.9
Sep 2013 83.6/63.7 87.1/66.3 88.6/65.6 86.3/63.7 91.5/64.5 92.6/64.1
Sep 5-yr mean 83.8/64.6 88.3/64.6 89.6/65.6 87.2/63.8 92.1/64.5 92.5/64.0
Sep 2004 84.2/64.2 86.6/65.1 88.9/65.1 89.9/60.9 87.7/62.8
Precipitation
LA Civic Ctr Burbank Pasadena San Gabriel Ontario District
Sep 2004 0.00 0.00 0.0 0.00 0.00 0.00
Sep 2015 2.39 1.04 1.13 0.77 1.72 1.63
Sep 2014 0.01 0.00 0.15 0.00 0.12 0.00
Sep 5-yr mean 0.00 0.00 0.03 0.00 0.02 0.00

V1. Invasive Aedes species

VIIL

In August there were a total of 226 sites positive for Aedes species. Please see Agenda Item 10 for
a more detailed report of distribution and status of Aedes species within the District. All adult
mosquitoes collected in BG sentinel traps were sent to UC Davis for chikungunya, dengue, St.
Louis encephalitis, West Nile, and Zika virus testing; all Aedes species have been negative for any
of these viruses.

Black Fly

Black fly larvae and adults were collected from Altadena, Azusa, Glendora, San Dimas, Walnut,
and West Covina in the month of August. Black fly counts were low at all sites, compared to this
time over the past two years.

VIII. Notes:

Both daytime and nighttime temperatures were significantly lower in the month of September
compared to this time in 2015. There was no rainfall recorded in the month of September, 2016
compared to September 2015. There was substantial rainfall followed by the higher temperatures
which led to intensive mosquito breeding and disease transmission in late September November
2015. Our hope is that the cooler temperatures of this year will continue into November and
reduce both the numbers of mosquitoes and human cases that may occur in the District in 2016.

October 14, 2016
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Operations Report
September 2016

1. Underground Storm Drain System

Collaborative efforts with Greater LA County Vector Control District

We continued inspections and treatments in the city of El Monte in collaboration with
the Greater Los Angeles County Vector Control District (Greater LAVCD). Greater
LAVCD inspected 125 drains and treated 110. We had a team of three members from
our district that inspected 17 drains and treated 16 of them. Our inspections were
focused on the worst mosquito breeding areas in the El Monte underground systems
which we refer to as “hot spots”. This approach allowed us to finish the E1 Monte
inspections early and spend more time inspecting drains in other locations including
Altadena.

The efforts of our Program for the month of September were focused on alleviating the
impacts of West Nile virus. We inspected and treated drains in neighborhoods with positive
mosquitoes in our district as follows:

a.

Glendora
We inspected 11 drains and treated 8 in a 0.5 mile radius of the 1100 block of Bradford
Drive where WNv was detected in mosquitoes on August 19",

San Dimas
We inspected 12 drains and treated 9 in a 0.5 mile radius of Lone Hill Park and Briggs
Point Park where WNv was detected in mosquitoes on August 19",

San Gabriel
We inspected 10 drains and treated 9 in a 0.75 mile radius of Norman’s Nursery where
WNv was detected in mosquitoes on August 31%.

Arcadia

We inspected 30 drains and treated 17 in a 0.5 mile radius of the 400 block of Arbolada
Drive and the 9000 block of Naomi Drive where WNv was detected in mosquitoes on
August 8™,

La Puente
We inspected 38 drains and treated 23 in a one mile radius of the 15000 block of
Maplegrove Avenue where WNv was detected in mosquitoes on August 22

Altadena
We inspected 18 drains and treated 10 in a 0.75 mile radius of Farnsworth Park where

WNv was detected in mosquitoes on August 18",

In September we treated over 320,000 square feet of the District’s underground system.
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September was the last month for our collaborative efforts on the underground systems with Greater
LAVCD. We will collect and analyze our data to determine how effective our joint effort has been.
As time and resource permits, the underground team will continue to inspect and treat those
neighborhoods with WNv positive mosquitoes.
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2. Operations Zone Breeding and Chemical Report for September, 2016

Opestions Zone Breeding and Chemicl Report for Septamber, 2036

Pesticides Used
1 63 )149 2i2 Agnique NMF (ounces) 0.00
ARosid XR [briquets) 3500
% breeding 42.28% 100 .00% ARosid WSP (pouches) 4700
2 23 124 413 Coco Bear {onces) 195.20
Duplex {ounces) 370
% breeding 19.01% 30.77% Gambusia (fish) 139.00
3 63,159 213 Golden Bear (ounces) 0.25
—— Kontrol {(ounces) 2257
% breeding 3982% 00.67% Maki (pounds) 0.00
4 394131 0.0 Metalarv 5-PT (pounds) 4.9%
Natular G30 (ounces) 192.40
% breeding 29.77% sDNV Q! Natulat T30 {tablets) 2600
] 49,124 0i0 Natular XRT (tablets) 49.00
Sustain MBG {pounds) 0.00
% breeding 39.52% SOV A! Vectobac 1245 (ounces) 200056
) 21,73 5i7 Vectobsc WDG (pounds) 0.00
Vectolex WDG (pounds) 0.00
% breeding 28.77% 71.43% VectoMax WSP (pouches) 116.00
7 33,108 22 Vectnll;s FG (ounces) 3152
% breeding 0.58% 100.00% 2one 1: Steven Gallegos - AtTDA, MO merey Pane
8 30,97 1i2
2ne2: Lashe Connet - Aradena, 53 Gadrel 373 Oouty Jress
% breeding 30.93% 50.00%
9 10 1115 0i0 2ne 3: Benjamin Vs wa - Arcadia, Sema iaedre
% breeding BT0% sDIV O 2ne ¢ igracio Urena - E( 0%, RoseMe3d 10 Loty a3
(] 24,93 44
2ne 5: HINAMCKS Pons - Badouy, Duarke, Inhaaike, 1o
% breeding 25.81% 100 00%
Total 355 14470 2033 2ne & Antonio Bishop - Azusa. Gendonand Courty aneas
This month Dne 7 Darrin JOnes -V est Coving and County Areas
% breeding 30.3% 60.6%
to date 2ne 3: Marco Gaytan - Couma, MIulry, LA PueTe S\ ana

and Courty Areas

e §: Anthomy Pareer: San Dinas. Lavene and Corty ARas

2 10 GRbertHolguin: Chmmonl, PormNa
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. Operations Activities for the Month of September 2016

Operations Activities for September 2016

vk i | Mg | Do [3raTrore Bk Bty om | | Reie | Mo
o) Inps FTrmes | (e | desps Trmts | SR [FishSRs! SRs | other
Alhambra | 130 52 0.028 0 0 1 0 0 0
Altadena 29 3 0.001 0 0 0 0 0 0
Arcadia 147 62 0.028 0 0 S 2 0 0
Azusa 29 10 0.031 32 20 p 0 0 0
Bradbury 4 1 0.001 0 0 0 0 0 0
Claremont 35 8 0.005 0 0 1 0 1 0
Covina 37 10 0.009 0 0 3 0 0 0
Duarte 21 10 0.004 0 0 0 0 0 0
El Monte 79 19 0.103 0 0 2 0 0 0
Glendora 39 12 0.017 1 0 2 0 0 1
Industry 18 9 0.023 0 0 0 0 0 0
Irwindale 8 6 0.045 0 0 0 0 0 0
LA County 105 18 0.018 0 0 0 0 0 1
La Puente 23 6 0.004 0 Y 2 0 0 0
LaVerne 30 3 0.002 0 0 1 1 0 0
Monrovia 46 13 0.004 0 0 0 1 0 0
Monterey Park 19 11 0.002 0 0 0 0 0 0
Pomona 58 16 0.010 0 0 0 0 0 0
Rosem ead 29 13 0.006 0 0 2 0 0 0
San Dimas 53 6 0.022 0 0 2 2 0 0
San G abriel 61 13 0.525 0 0 0 0 0 0
Sierra Madre 9 0 0.028 0 0 0 0 0 0
Temple City 45 19 0.010 0 0 0 0 0 0
Walnut 19 5 0.001 0 0 2 0 0 0
West Covina 97 30 0.155 b 0 12 2 0 0
Totals 1170 355 1.080 3 20 10 8 1 2
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4. Summary

Operation and surveillance departments have cooperatively worked together,
coordinating the underground program with both above and underground mosquito
trapping. The number of mosquitoes collected from the undergrounds and results of
Waest Nile virus tests on mosquito samples guided additional underground activities.
Overall, we believe this combined effort has helped mitigate the impacts and risk of
WNv in the District. We are increasingly collecting fewer mosquitoes in the

undergrounds system as we do repeat inspections and treatments.

As the season progresses we are inspecting and treating more properties for mosquito
breeding. The cooler weather and the Education department messages are helping to
calm the residents with “get the word out.” As the risk of disease dissipates due to the

cool Fall weather we will continue answering requests for services. 7~
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Status of Education Program
September 2016

Website

Our site saw 4,390 visitors in September, of which 433 were new unique visitors.
Social Medi

See attached report

0 b Activi

Tzu Chi Zika Emergency Response Press Conference and Training
Ed Hernandez Zika Town Hall @ L.A. Central Library

We are developing a partnership with the humanitarian organization Tzu Chi who can help connect
us to previously underserved demographics; specifically Chinese and Spanish speakers. In
September they sponsored and hosted a community workshop to “Keep Zika Out.” This event was a
multi-agency collaboration between SGVMVCD, the Greater Los Angeles County Vector Control
District, and LA County Department of Public Health. Close to 100 community members attended
the workshop and more than 50 volunteers reached over 300 households in a door to door education
campaign.

We have been in communication with E1 Monte City and Union High School Districts to reinstitute
Vector Inspectors Program (VIP) in El Monte schools. This will give El Monte students another
wonderful opportunity to do timely and meaningful work in their communities and give participating
high school students additional options to earn community service credits and gain valuable lab
training for their assistance in water analysis and larvae identification.

Collegewood Elementary School, Robot Titans, Animal Allies Team from Walnut are investigating
the viability of rearing native dragonflies for mosquito control. The aquatic dragonfly nymphs are
renowned for their appetite for mosquito larvae. We are intrigued by this concept since mosquitofish
cannot be placed in swimming pools in our District or in waters of the US here in California. The
students will be meeting with our Education Specialist for input on their project and help with
research, resources, and understanding the needs of vector control.

Outreach Activities in September 2016

# Reached City/ Region
Literature, Fairs and Presentations

Los Angeles County Fair (Literature Distribution) 350 All Cities
Beardslee Options Preschool 24 Duarte
City Employee Health and Wellness Fair 50 San Gabriel
Ed Hernandez Zika Town Hall @ L.A. Central Library 30 Los Angeles
City Council Meeting Update 50 El Monte
Tsu Chi Zika Emergency Preparedness Press Conference 50 El Monte
Tsu Chi Zika Emergency Preparedness Drill 100 Rosemead
VIP Proposal Pitch to El Monte School Principals 16 El Monte
New Horizons Senior Club 20 Monrovia




El Monte-Rosemead Adult School Resource Fair 300 El Monte
Rotary Club Presentation 15 San Gabriel
City Council Meeting Update 30 Walnut
Total # Reached For September
Total Outreach 1,035
Total Social Media Reach 36,800
Upcoming Events for October:
2 Oct 27" Anniversary of the formation of the District West Covina

3 Oct City Council Meeting Update

8 Oct Walnut Family Festival

10 Oct Don Julian School (3 First Grade Presentations)
11 Oct Walnut Library Parent/Toddler Workshop

14 Oct SGVMVCD Board Meeting 7:00 AM

14 Oct Live Oak Library Parent/Toddler Workshop

15 Oct Water Fest Community Fair, Arcadia County Park
18 Oct Chamber of Commerce Update

22 Oct Public Health Emergency Volunteer (PHEV) Training
23 Oct San Gabriel Valley Ostomy Association

24 Oct Collegewood Elementary School Robot Titans

Presentation

Azusa
Walnut
La Puente
Walnut
West Covina
Arcadia
Arcadia
Duarte
Pasadena
Arcadia
Walnut




Social Media Report: September 2016

Twitter

@SGVmosquito @ zwaets T1we83‘ grzss'm
Mentions Profile visits

Top Tweet

SGVmosquito < SGYMauguiu

20

- 3 Aedes mosqulto eggs can lay dormant for New followers
//-r ! months walting for the right conditions to 1 7
m | hatch

Summary

462

Total followers

Engagement

40 Total Link Clicks
Average 1 per day

55 Total Likes

Average 2 per day

4

670 81 Retweets
#0utWithAedes #SGVMosquito ‘rj
pic.twitter.com/0z2FEc3Pjj Average 3 per day
Impressions 1158 Tweet Daily Activity
Total engagements 39
ga9 1 85 total impressions 61 7 impressions per day
2.0K
Media engagements 14
Retweets 13
Likes 7 1.0K
Link clicks 2
Hashtag click 1 Sep 4 Sep 11 Sep 18 Sep 25
Summary h— :—Jj_l Total followers  New followers
Like @2
Lkew’| 4480 67
Posts Comments
31 45 Top Post
. Mosquitoes lay eggs on the surface of the water. Removing
Shares Reactions the water gets rid of the mosquitoes. Dump and drain
1 20 34 1 standing water!
#DumpAndDrain #WestNileVirus #SGVMosaquito
Total Reach
1 8 3K total reach 608 average reach per day 20K

Sep 02 04 16 18 20 22
Reach: Organic/Paid

09/06/2016 | mifigtwiies | - Looking forward fo joining the

1:01 pm ﬁ City of San Gabriel at their... 884
09/21/2016 /" -': - % Invasive Aedes mosquito eggs

2:48 pm =F3 can lay dormant for months... 1,110
09/07/2016 Mosquitoes LOVE old tires.

881

9:01 am

~ ‘ :
06 08 10 12 14

24 26 28 30

. Post Clicks Fj_ Comments/Shares

18

e

MENA GIPHY.COM

Reaction, Comments, & Shares

3 y 094 People Reached
220

225 100 25
Like On Post On Shares
3 3 0
Love On Post On Shares
es 9 9 0
[ Wow On Posl On Shares
17 11 6
Comments On Post On Shares
57 56 1
Shares On Post On Shares
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October 14, 2016

HONORABLE PRESIDENT AND MEMBERS OF THE BOARD OF TRUSTEES,
SAN GABRIEL VALLEY MOSQUITO & VECTOR CONTROL DISTRICT

SUBJECT: October 1, 2016 District Working Fund Balance

September 1, 2016 balance: $4,211,833.17
September 1-30, 2016 expenditures: $267,896.06
October 1, 2016 Working Fund Balance: $3,943,937.11

Respecifully Submitted:
"

Kenn Fujioka
District Manager
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Treasurer’s Report-August 2016
San Gabriel Valley Mosquito and Vector Control District
The attached Treasurer’s Report is for August 2016.

The Total of All Funds Balance is $4,211,833.17

All investments that were made by the District comply with our current investment
policy. The District can meet all expenditures for the next six months with funds
from the revolving fund, Los Angeles County operating pool, and the LAIF.

I certify that the above statements and attached Treasurer’s Report are true and

accurate to the best of my knowledge.

[V

Margaret Finlay, Boar easurer




San Gabriel Valley Mosquito and Vector Control District

Treasurer's Report (based on Balance Sheet Detail Activity Report,
Period 2, FY 2017 received on September 2016)

Item 5G

Investment Vehicle Yield Beginning Transaction Peposit Source Ending Balance
Balance (Withdrawal)
Local Agency N LAIF Statement
Investment Fund (LAIF) 0.55% | $1,329,781.61 (Aug 2016) $1,329,781.61
Maturity Date: Perpetual
Interest rate as of Jun 30 2016
; : Beginning ; Deposit i
Investment Vehicle | Yield Balance Transaction (Withdrawal) Source Ending Balance
interest $1,5687.22 ND 24 Per 2
Los Angﬁlisl County | 5 ooo | $2653,693.90 Trust Warrant 654 ($459.765.92) | ND24Per2 | §0217.533.59
prior assessment $22,020.92 ND 24 Per 2
misc credit (52.53) ND 24 Per 2
Maturity Date: Perpetual
Interest rate as of Jun 30 2016
. Beginning ' Deposit .
Investment Vehicle Baltncs Transaction (Withdrawal) Source Ending Balance
Deb Activity-Aug 2016 | ($1,027,637.53)
Trust Warrant 654 $459,765.92
Sweep $465,472.81 CB Statement
Citizens Bank Revolving Fund $200,000.00 Ins premium reimb §253.69 Aug 2016 $200,000.00
FUTA reimb $5,647.11
Polling stipend $24.00
Fed grant $96,100.00
Vending machine $374.00
; Beginning L Deposit .
Investment Vehicle Balance Transaction (Withdrawal) Source Ending Balance
. Deb Activity-Aug 2016 | ($465,472.81) | CB Statement
Citizens Bank Sweep Account | $368,644.07 Deposit $561,346.71 Aug 2016 $464,517.97
Total Beginning Balance $4,552,119.58 ToISIEne $4,211,833.17
Balance

October 14, 2016
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Abatement Report

September 2016

1. Abatement Process - Letters and Notices for September

The table below summarizes the activities for abatement process in the month of
September. Uncooperative residents or property owners received follow up letters
requesting access to inspect. Those who ignored such letters inspection warrants
were obtained. Property owners who failed to comply with specialists suggestions to
resolve vector related issues were issued either notices of correction, violation or
notice of public nuisance.

Please note that for the month of September 28 letters were send to home owners,
eight warrants were obtained leading to successful access into 26 properties; 90
percent success rate. Similarly, we have seen increased cooperation to our requests
and notices. Overall more than 10 problem properties were resolved before
reaching the Abatement Hearing Committee.

Letters | Warrants | Access | Nofice of | Notice of N:";l? of
Sent Obtained | Gained | Correction | Violation U Ic
Nuisance
Sept.
2016 4 3 5 4 ) :
YTD 28 8 2% 07 23 5

2. Abatement Hearing update

The table below summarizes the properties to date that have been evaluated by the
Board’s Abatement Hearing Committee.

Hearing Date Address City Status

Dec. 14, 2015 2142 Wilkes Ct Claremont Pool and spa were empty as of last Inspection,
and house still appears vacant. Has been billed.

Feb. 8, 2016 11328 Lambert Ave | El Monte Pool still empty with debris, house continues to
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be vacant with evidence of squatters.

Apr. 11,2016 | 932 Prock St Pomona Property vacant and locked. Unable to gain
access.
May 9, 2016 659 N. Waterbury Covina Pool still empty with debris, Asian tiger
Ave mosquito found breeding in misc. containers.
City is working with owner.
May 9, 2016 3817 E. California LA County Pool is currently empty. Waiting on permit
Bivd. area approval.
July 11, 2016 2236 Arthur Way La Verne Pool is green, spa is empty. Inspections continue.

No contact from owner as of yet, but contact
with property manager has been made. Due to
non-cooperation a billing letter was issued.

3. Comments

The District is making progress through its Abatement program as illustrated with
the summary above. The Abatement Hearing Committee has been diligent in
balancing the interests of property owners and the Mosquito Abatement Laws.
None of the committee’s decisions has been appealed to the full Board of Trustees.

As we continue refining the abatement process, we hope property owners and
residents continue to cooperate with our staff for the mutual benefit of public

health.




San Gabriel Valley Mosquito and Vector Control District
District Manager’s Report

Date: October 14, 2016 Item 6

Meeting of: San Gabriel Valley Mosquito and Vector Control District Board of
Trustees

Subject Consider Resolution 2016-04: A Resolution of the Board of Trustees

of the San Gabriel Valley Mosquito and Vector Control District
Approving an Application to Initiate Proceedings to Annex Certain
Territory to the District and Taking Connected Actions

Reference: Attached

Background

At their meeting on September 26, 2016 the City of Pasadena’s City Council continued a
resolution which supports their annexation into our District.

Resolution 2016-04 (attached) begins the process of petitioning the Los Angeles Local Agency
Formation Commission (“LAFCO”) to annex the City of Pasadena into the District and
amend our District’s sphere of influence so we can do so. Annexing Pasadena to the District
is contingent on their City Council’s affirmative vote.

Manager’s Recommendation

Support Resolution 2016-04.

Alternatives

Do not support Resolution 2016-04

Financial Impact

The City will pay the cost of annexation.

Respectfully submitted,

) fﬁﬁ\

Kenn Fujioka
District Manager



SAN GABRIEL VALLEY MOSQUITO AND VECTOR CONTROL DISTRICT

RESOLUTION 2016-04

A RESOLUTION OF THE OF THE SAN GABRIEL VALLEY MOSQUITO AND VECTOR CONTROL
DISTRICT BOARD OF TRUSTEES APPROVING AN APPLICATION TO INITIATE PROCEEDINGS
TO ANNEX CERTAIN TERRITORY TO THE DISTRICT AND TAKING CERTAIN CONNECTED
ACTIONS

RECITALS

WHEREAS, The Board of Trustees (the "Board") of the San Gabriel Valley Mosquito and
Vector Control District (the "District") proposes to initiate proceedings to annex (the
"Proposed Annexation") certain territory (the “Territory") generally described as the area
within the boundaries of the City of Pasadena (the "City") to the District.

WHEREAS, the Proposed Annexation is being proposed pursuant to the Cortese-Knox-
Hertzberg Local Government Reorganization Act of 2000, being Division 3 of Title 5 of the
California Government Code (commencing with Section 56000).

THE BOARD OF TRUSTEES OF THE SAN GABRIEL VALLEY M0OSQUITO AND VECTOR CONTROL
DISTRICT HEREBY RESOLVES AS FOLLOWS:

SECTION 1 Pursuantto Section 56654 of the Government Code, the Board hereby
finds:

(i) This proposal is made pursuant to Part 3 of Division 3 of Title 5 of the California
Government Code.

(i) The nature of this proposal is to make an application by resolution of the Board to
initiate proceedings to annex the Territory to the District.

(iii) The boundaries of the Territory proposed to be annexed to the District are generally
described as the boundaries of the City and are more particularly described in a map
and a general description, attached here as Exhibit A.

(iv) The proposed terms and conditions for the Proposed Annexation and Amended Sphere
of Influence are that the Territory shall be subject to the payment of such fees, rates,
charges, assessments, or taxes as the District may legally impose and that any fees,
rates, charges, assessments, or taxes for the District shall be payable in the same
manner and at the same time and in the same installments as the general taxes of the
District on real property are payable.

(v) The Proposed Annexation will enable the District to provide services (the "Services")
to the City to reduce vector populations and risk of vector borne diseases.



SECTION 8 The Board hereby approves the application to initiate proceedings for the
Proposed Annexation and Amended Sphere of Influence in the form on file with the
District Secretary, together with changes or additions the District Manager deems
necessary or appropriate, and authorizes the District Manager to execute and deliver all
necessary documents and instruments and to do all things which the District Manager
may deem necessary to implement this Resolution.

SECTION 4 The Board requests the Local Agency Formation Commission of Los Angeles
County to proceed with the Proposed Annexation and Amended Sphere of Influence
pursuant to Part 3 of Division 3 of Title 5 of the California Government Code.

SECTION 5 The District Secretary shall certify the passage and adoption of this resolution

and shall file a certified copy with Local Agency Formation Commission of Los Angeles
County.

APPROVED AND ADOPTED by the Board of Trustees of the SAN GABRIEL VALLEY MOSQUITO
AND VECTOR CONTROL DISTRICT at a regular meeting held on October 14, 2016 by the
following vote:

AYES:

NOES:

ABSTAIN:

ABSENT:

H. Jamie Bissner, President of the Board of Trustees

ATTEST:

Henry M. Morgan, Secretary of the Board of Trustees



San Gabriel Valley Mosquito and Vector Control District
District Manager’s Report

Date: October 14, 2016 Item 7

Meeting of: San Gabriel Valley Mosquito and Vector Control District Board
of Trustees

Subject Consider Regional Government Services (RGS) Proposal to

Recruit a District Manager

Reference: attached

Background

At its meeting on September 30, 2016 your Personnel Committee approved for
consideration a proposal by Regional Government Services (RGS) to recruit a district
manager.

Because vector control agencies perform such a specific function, the Commaittee on
September 16 directed staff to conduct a survey of agencies in the Mosquito and Vector
Control Association of California to inquire whether they employed an outside agency to
recruit management staff, and if they did what was their degree of satisfaction.

Five of 24 responders used an outside agency; none was mentioned more than once. The
manager who used RGS was complimentary and the only one who continues to use the
services of the agency he/she hired.

Some points from both attachments are summarized below:

Regional Government Services is a Joint Powers Authority which was formed in
2001 that works exclusively with public agencies (Attachment 1, pg. 2)

The proposed recruitment process is clearly defined (Attachment 1, pp. 8-10;
Attachment 2, Exhibit B, pp. 14-15).

The hourly rates of staff who may work on the project and total potential expense
are specified (Attachment 1, pg. 11; Attachment 2, pp. 12-13)

Manager’s Recommendation

Ratify the Personnel Committee’s decision and hire Regional Government Services to
recruit a district manager



Alternatives

Obtain and consider requests for proposals from other agencies at a future meeting of the
Committee

Financial Impact

No more than $10,000
Respectfully submitted,

%NK;T@Q\

Kenn Fujioka
District Manager



Attachment 1

REGIONAL -
GOVERNMENT

m
SERVICES

SERVING PUBLIC AGENCIES SINCE 2002

September 21, 2016

Harold Bissner, Board Chair

San Gabriel Valley Mosquito & Vector Control District
1145 N. Azusa Canyon Road

West Covina, CA

RE: REQUEST FOR PROPOSALS TO CONDUCT A RECRUITMENT FOR THE
GENERAL MANAGER

Dear Harold,

Regional Government Services (RGS) is pleased to submit this proposal to assist with the
recruitment of a new General Manager on behalf of the District of SGV Mosquito & Vector
Control District (District).

I feel confident that you will find our work plan is responsive to each of the study objectives, key
timelines, and benchmarks. The plan allows for ample time, tools, and support to allow District
staff to effectively maintain and administer the plans. RGS has a solid and respected reputation
with the public agencies we serve for timely, cost efficient delivery and effective implementation.
As we are a public agency, we understand the needs and requirements of public agencies.

RGS will provide the resources necessary to fulfill study objectives and meet benchmarks and
deadlines. Tiffany Bose, Senior Human Resource Advisor, will lead the experienced team of
Advisors and support team members conducting the study. If you have any questions or need
additional information, please do not hesitate to contact Tiffany Bose at (805)-764-5452 or via
email at those(@regs.ca.gov, or myself at (650) 587-7316 or via email at jbower(@rgs.ca.gov. RGS
looks forward to the opportunity to provide these services to the District.

Sincerely,

l'\l ::"’ -‘{fz/"’é:’-'t /f Iﬁﬁgff"l
‘—.ﬂ“/z} i/ :

if ennifer Bower, Director of Administrative Services
REGIONAL GOVERNMENT SERVICES

Attachment: Regional Government Services Key Team Member Resumes

P.0. BOX 1350 | CARMEL VALLEY, CA 93924 | 844.587.7300 | WWW.RGS.CA.GOV
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REGIONAL GOVERNMENT SERVICES PRIOR EXPERIENCE AND
QUALIFICATIONS

REGIONAL GOVERNMENT SERVICES OVERVIEW

Regional Government Services (RGS) is a Joint Powers Authority established in 2001 to serve
the needs of cities, counties, special districts, and other governmental entities. We work
exclusively with public agencies providing a ready source of highly experienced and professional
services to meet the needs of our partner agencies in a broad range of service areas.

RGS offers expert advice and human resources services in areas of classification and
compensation, recruitment and executive searches, organizational development, benefits
administration, performance management and incentive compensation programs, policy and
procedural development and implementation, development of competency models and strategic
management tools, training programs and team building retreats, professional development and
succession planning, payroll administration, and serving as HR Directors for smaller public
agencies who are unable to fiscally support a full-time, on-site professional.

Our team of Senior Advisors, supported by over 125 team members located in California and
Oregon, has worked with more than 150 agencies from small municipalities to larger counties and
Metropolitan Planning Organizations. We don’t have clients; we have partners who benefit from
our low-cost delivery model and open source access to tools created to improve internal
efficiencies and the delivery of services to the public.

In 2015, RGS advisor teams completed over 31 classification and compensation studies and 21
compensation study and analyses for western state agencies. Compensation study analyses ranged
from total organizational, full compensation survey studies including benchmark and ongoing
salary administration analysis for internal relationships, to single position studies and preparation
of materials and MOU costing for labor negotiations.

RGS provides a comprehensive range of administrative and human resource training programs
educating supervisors, managers, and human resource professionals in best practices for personnel
management from acquisition to retirement. Providing education and support for the development,
maintenance, and ongoing administration of classification and compensation plans is just one of
the areas where we can partner with local public municipalities and agencies.

The RGS prides itself on the ability to deliver accurate, professional products and services within
reasonable timelines and to meet deadlines. Our experienced and professional team members do
this through the use of clear, honest, and effective communications, seasoned expertise, and
thorough planning. All of which help to promote good relations with stakeholders at all phases of
a client’s project.

At RGS, we are not simply a consultant or contractor, we are your partner. We believe in
relationships that are lasting and mutually respectful and beneficial. In order to establish a
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Page 3

mutually respectful relationship as well as a productive one, RGS has adopted the following values
and business methods.

RGS VALUES

Expert Services: RGS serves exclusively public sector agencies with its team of public
sector experts.

Innovation: RGS encourages and develops innovative and sustainable services to help each
agency meet its challenges through new modes of service provision.

Customer Driven: RGS customizes solutions to achieve the right level and right kind of
service at the right time for each agency’s unique organizational needs.

Perseverance: Sometimes the best solutions are not immediately apparent. RGS listens,
works with you, and sticks with it until a good fit with your needs is found.

Open Source Sharing: RGS tracks emerging best practices and shares them, our clients and
our advisors learn openly from each other and share in hard won experiences.
Commitment: Government agencies are the public’s only choice for many services. Public
trust is earned and must be used wisely. And RGS will do its part. Each agency should
and will know how RGS sets its rates. RGS’ pledge to you is that we will act with honesty,
openness, and full transparency.

How RGS DOES BUSINESS?

When you work with RGS you can expect:

Pre-contract meetings either in person or by phone to ensure our working relationship starts
on firm footing. RGS will strive to be explicit up front and put our understandings in
writing. Before making assumptions, we hope to talk directly to prevent any
misunderstandings.

Ongoing interaction throughout our relationship to ensure that your needs are being met,
and that projects progress appropriately and agreed-upon timelines and benchmarks are
met.

RGS operates candidly, and will be open with what we can and cannot do. RGS is
committed to honest interaction.

When our employees are on your site, we expect them to treat people respectfully and be
treated respectfully. If problems arise, we want to communicate early, accurately, and
thoroughly to ensure that we find mutually acceptable solutions.

As a public agency, partnering is valued. We look out for each other’s interests consistent
with maintaining the public trust.
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REFERENCES

Listed below are a few of our client references:

CITY OF AVALON Contact: Ben Harvey

Classification and compensation study 2015,  City Manager

Fire, Harbor, and Municipal Employees 213.364.2699

Associations. citymanager(@cityofpacificgrove.org

onebenharvey@gmail.com

Contact: Neville Vania

CITY OF PITTSBURG Human Resources Manager
Two position studies — one new class 65 Civic Avenue

specification and compensation Pittsburg, CA

recommendation — 2016. 925.252.4898, Fax 925.252.4138

NVania@ci.pittsburg.ca.us

CITY OF LARKSPUR Contact: Dan Schwarz
Various classification and compensation City Manager
studies — most recent 2016 400 Magnolia Avenue

Larkspur, CA 94939
415.927.5110, Fax 415.927.5022
dschwarz@Cityoflarkspur.org

CITY OF SALINAS : Contact: Marina Horta-Gallegos
Multiple positions review, classification, and ~ Human Resources Officer
compensation studies — analysis of internal 200 Lincoln Avenue

salary relationships for studied classifications- Salinas, CA 93901

2015. 831.758.7417, Fax 831.758.7941

marinah(@ci.salinas.ca.us

COUNTY OF MARIN Contact: Colleen Beck
Classification and Compensation Study for Administrative Analyst III

the Communications Division of the Public 3501 Civic Center Drive, Ste. 104
Works Department— 2016. San Rafael, CA 95403

415.473.6185, Fax 415.473.2899
check(@countyofmarin.org
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PLACER COUNTY MOSQUITO AND
VECTOR CONTROL DISTRICT
Various Classification and Compensation
Studies -- 2015

VENTURA COUNTY
TRANSPORTATION COMMISSION
Various compensation analyses, projections,
and assessments 2015.

CITY OF PATTERSON

Various classification and compensation
studies — most recently — a complete review
and update of all classifications and a mid-
management total compensation survey 2016

SAN MATEO COUNTY HARBOR
DISTRICT

Various classification and total compensation
studies —2015-2016

SOUTH BAYSIDE WASTE
MANAGEMENT AUTHORITY
Total compensation survey 2016

MARIN TRANSPORTATION
AUTHORITY

Various classification and total compensation
studies 2014- 2015

Contact: Joel Beuttner

General Manager

2021 Opportunity Drive
Roseville, CA 95678
916.380.5444, Fax 888.768.2343

Info@placermosquito.org

Contact: Darren Kettle

Executive Director

950 County Square Drive, Suite 207
Ventura, CA 93003

805.642.1591 x123, Fax 805.642.4860
" dkettle@goventura.org

Contact: Dionysia Smith
Human Resource Manager

1 Plaza

Patterson, CA 95363
209.895.8013, Fax 209.895.8019
dsmith@eci.patterson.ca.us

Contact: Glenn Lazof

Director of Administrative Services
504 Avenue Alhambra, 2™ Floor
El Granada, CA 94018
650.583.4996, Fax 650.583.4611
glazof(@smharbor.com

Contact: Hilary Gans

General Manager

333 Shoreway Road

San Carlos, CA 94070
650.802.8355, Fax 925.977.6955

hgans@rethinkwaste.org

Contact: Dianne Steinhauser, P.E.
Executive Director

900 fifth Avenue, Suite 100

San Rafael, CA 95401
415.226.0815, Fax 415.226.0816
DSteinhauser(@tam.ca.gov
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ORGANIZATIONAL CHART

The key project staff resourced for this team have extensive experience in classification and
compensation projects and developing and delivering effective training programs for
municipalities, counties, special districts and other public organizations. We work as a team of
equals with complementary skill specializations and abilities. For the purpose of project team
structure and lines of communication, we are providing the following project team organizational
chart:

-B %%(%IEORP:JAJENT Tiffany Bose
- SERVICES Sr. Advisor/Project Lead
Sally Rice Geriann Kingslan
Senior Advisot/Trainer Senior Advisor
Project Survey Technical Project Advisor
Support Support
Project Administrative Project Administrative
Support Support

KEY TEAM MEMBERS

Our advisors have worked on multiple comprehensive compensation and classification studies for
public entities at state, county, and local levels. We are skilled at crafting, reviewing, and
analyzing a wide array of public sector organizational classification and compensation structures.
We are familiar with and have helped many organizations to successfully navigate the challenges
and opportunities that surface in studies similar to this one. An introduction and information about
the qualifications and experience of our project team leaders follows, full resumes are attached at
the end of this letter proposal.

Tiffany Bose, PHR, Senior Advisor/Project Lead

Tiffany Bose brings over 25 years of professional level human resources and administrative
services experience in both public and private sectors to RGS. The last 17 years she has worked
with county and municipal governments, special districts, and commissions focusing on the areas
of organizational development, classification and compensation, job analysis, recruitment and
selection, workforce planning and staff development. Tiffany has extensive experience in the
interpretation and application of the State Personnel Board’s Civil Service Rules, Federal, State



September 21, 2016
Page 7

and local laws, conducting and implementing classification and compensation studies for
miscellaneous and public safety employees, conducting job analyses, making FLSA
determinations for more than 1800 classifications, performing market and pay studies, determining
internal and external equity comparisons for the purpose of setting pay, revising job specifications,
updating physical and other job requirements, developing career ladders, and developing effective
strategies for all classification levels including executive, administrative, professional, technical,
and clerical.

Tiffany has served as Human Resources Manager for several departments at the County of
Riverside, Human Resources Director for several local southern California agencies, and Senior
Human Resources Analyst for the City of Moreno Valley. Prior to that, Tiffany held a regional
management role in the private sector throughout Southern California.

In addition to holding a Bachelor of Science degree in Public Administration, Tiffany has been a
certified Professional in Human Resources Management since 2001 through both the Human
Resources Certification Institute (HRCI) and the Society of Human Resources Management
(SHRM).

Tiffany has performed the following classification and compensation studies in the last three years:

e Comprehensive classification study, City of Industry’s executive management and
miscellaneous employee groups

e Comprehensive classification study, City of Avalon’s Municipal Employees, Fire, and
Harbor Associations

e Comprehensive classification study, City of Artesia’s Municipal Employees Association.

Tiffany will act as the Lead Advisor for this project team, serving as a point of communication for
the District’s Project lead, and coordinating the major project activities and deliverables through
collaboration with other team members and the District.

Geriann Kingslan, Senior Advisor

The ability to create and effect functional and strategic level change within an organization has
been Geriann Kingslan’s passion for more than 34 years and has worked with several local
municipal governments in Los Angeles, Riverside and San Bernardino counties. During her career
in Human Resources within City governments, she has overseen centralized full service Human
Resources departments that addressed recruitments, classification and compensation, benefits,
worker’s compensation, performance management, discipline, employee relations, labor relations,
labor negotiations, and training. Geriann’s key skill is assisting all levels of an organization
address complex matters to facilitate effective resolutions.
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Geriann joined RGS in 2016 as a Human Resources advisor. She is also a member of the Society
of Human Resources Management (SHRM). Additionally, Geriann holds a Master’s degree in
Psychology. Geriann will provide key expertise and analysis throughout the study process acting
as a Senior Advisor to the District.

Sally Rice, M.A. Senior Advisor/ Trainer

Sally has over 17 years of experience as an HR Manager for two cities and one special district.
Her Master’s Degree is in Management, with an HR emphasis, and her BS degree is in Social
Psychology. In addition to serving in local government, which is her passion, Sally has extensive
experience working in and with non-profit entities, which included opening and managing an
outpatient drug/alcohol treatment center.

During her roles as an HR Manager, Administrative Services Director and Assistant General
Manager, Sally oversaw many compensation studies as well as classification studies. Prior to
coming to work for Regional Government Services, she also had extensive experience in training,
for clients such as the California State Department of Education. For RGS she co-developed a
Supervisor/Manager and Lead/Sr. Worker Academy, and has trained over 200 staff during the past
two years.

Her approach with local government employees, especially those involved in classification and
compensation studies, is to be very open and honest. She recognizes that these kind of studies can
cause concern for employees, and she welcomes employee questions, and strives to help them feel
involved in the process.

MANAGEMENT OVERVIEW AND APPROACH

RGSs’ service model generally begins with an initial meeting with your agency and our project
team to conduct an assessment of your salary and benefits package and to develop a recruitment
plan. Our objective for this project is to properly understand the roles and responsibilities of
General Manager for SGV Mosquito & Vector Control District.

RGS advisors (a project manager, HR advisors, and other project staff as needed) will conduct a
series of meetings and briefing sessions with your General Manager to ensure the process is well
communicated. Meetings will identify past practices and current expectations regarding the
recruitment’s outcome. We begin our recruitment by identifying knowledge, skills, ability and
other qualifications of the current incumbent, desired salary and benefit package, job description
and collect position information using position description questionnaires that allows for a
thorough review of the position’s requirements. Members of the Board may also be interviewed
if desired. Through this process, a draft classification concept is developed and the job description
updated to reflect the most current qualifications necessary for each position’s task statements,
education, knowledge, skills, abilities, and other requirements of the classification.
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RGS will provide a brief review of salary information gathered from comparator agencies to make
a recommendation to set the salary range for the General Manager position. Once
recommendations have been formulated a comprehensive sit down review will occur to determine
the need for updated salary range placement. Throughout the entire process your agency’s pay
and classification issues will be discussed and addressed to management until a final job and
compensation structure is identified that meets your agency’s needs. If requested, a final written
report can be prepared for adoption by your Board and RGS will comply with all recommendations
requested that are within the scope of work.

RGS is committed to design non-discriminatory, internally equitable and uniform procedures to
deal effectively with the District’s desire to open a recruitment and anticipates the overall project
may take approximately two (2) to three (3) months depending on the District’s needs and any
issues encountered. Delays due to the upcoming holidays may require additional time.

In addition, RGS shall conduct a recruitment for the District’s new General Manager by creating
a job announcement, designing interview questions and assessments, conducting an open
recruitment, conducting the pre-employment processes, making a job offer to the final candidate
and providing communication and support throughout the entire process.

PHASE 1: An assessment of the District’s General Manager position in comparison to similar size
organizations will commence with the following objectives: 1) to gather information to examine
market data and evaluate total compensation for the position; to address special compensation
issues; and to analyze and recommend adjustments to salary if warranted that impact the viability
and performance in the delivery of the District, which may result in a proposed compensation
change. Our desire is to complete the classification and job evaluation review before completing
the compensation review. Upon completion RGS will prepare the recruitment plan and timeline
along with materials to launch the search for the District’s General Manager. We will commence
with any elements that may be performed during phase one as identified.

In addition, our Human Resources Advisors will:

» Take into account special consideration for difficult to recruit markets, cost of living impacts, or
any other particularly challenging needs impacting the agency to ensure cost of living adjustments,
annual increases and periodic merit adjustments, differentials and other pay incentives such as
education or pay for performance provisions are consistent with other agencies.

» Create salary comparison ranges and data.

» Identify the District’s current financial position, its ability to pay, and the existing policies toward
executive compensation relative to market conditions to develop appropriate compensation levels
that are in-line with the regional labor market, which includes a cost benefit analysis for any
funding required for implementing a particular recommendation
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» Meet as often as necessary for the purpose of consulting about the SGV Mosquito & Vector
Control District's human resources needs and issues pertaining to the recruitment.

« Prepare a written job announcement and recruiting plan for advertising, screen applicants against
qualifications and forward all qualified candidate(s) for your consideration and recommend
advertising placement.

« Design a selection and assessment process that focuses on measures of management ability and
experience along with other knowledge factors.

« Coordinate all pre-employment processes, including the coordination of job offer and salary
negotiation.

WORK PLAN & SCHEDULE

Initial meetings are expected to take approximately 30 days or less. As activities and timelines for
the recruitment plan are identified, milestones for activities will be jointly established by RGS and
the District during the first 30 days or less. Data collection from outside agencies and policy
development with the District’s management can take significant time and can be delayed by
employee absences and labor concerns.

RECORD KEEPING, DATA AND REPORTS

RGS agrees to collect and assemble all records, data and necessary reports as a result of work
products and materials collected and/or created in the course of the delivery of services discussed
herein. RGS agrees that such work products will be made available to the District. RGS agrees to
keep the use of any confidential information about the District from any third party and to take
reasonable precautions against any unauthorized disclosure or use of such information.

FEE PROPOSAL

Work is generally performed upon request and subsequently billed on an hourly basis. Throughout
the project, RGS Advisors will be reasonably available to perform services during the normal work
week and within the agreed upon schedule. Advisors will meet as often as necessary for the
purpose of consulting about the District's human resources needs and issues, and the scope of work
performed. RGS staff with equal or lower bill rates may be assigned to projects or tasks at her
discretion; involvement of RGS staff with higher bill rates will be as agreed with the SGV
Mosquito & Vector Control District. Bill rates are as follows:
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RGS STAFF HOURLY RATE

Senior Advisor/Department Director $130
HR Advisor/Human Resources Manager $115
Project Coordinator $80

The Hourly Rate does not include direct external costs such as advertising placement, which will
be invoiced to the District with no markup. All other services related to filling the General
Manager position for the District are all inclusive in RGS’s standard fee schedule.

The cost of services shall not exceed ten thousand dollars ($10,000).
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A California Public Agency /

Preamble: The agreement for services described below is also an agreement to engage
in a relationship between organizations — agency partners. In order to establish a
mutually respectful relationship as well as a productive one, RGS has adopted the
following values and business methods.

Our Values

Expert Services: RGS serves exclusively public sector agencies with its team of public-
sector experts.

Innovation: RGS encourages and develops innovative and sustainable services to help
each agency meet its challenges through new modes of service provision.

Customer Driven: RGS customizes solutions to achieve the right level and right kind of
service at the right time for each agency’s unique organizational needs.

Perseverance: Sometimes the best solutions are not immediately apparent. RGS listens,
works with you, and sticks with it until a good fit with your needs is found.

Open Source Sharing: RGS tracks emerging best practices and shares them, learning
openly from each other’s hard won experience.

Commitment: Government agencies are the public’s only choice for many services. Public
trust is earned and must be used wisely. And RGS will do its part. Each agency should
and will know how RGS sets its rates. RGS’ pledge to you is that we will act with honesty,
openness, and full transparency.

How RGS Does Business
When you work with RGS you can expect:

RGS will strive to be explicit up front and put our understandings in writing. Before
making assumptions, we hope to talk directly to prevent any misunderstandings.

Ongoing interaction throughout our relationship to ensure that your needs are being met,
and that projects progress appropriately and agreed-upon timelines are met.

RGS is committed to honest interaction.

When RGS employees are on your site, we expect them to treat people respectfully and be
treated respectfully. If problems arise, we want to communicate early, accurately, and
thoroughly to ensure that we find mutually acceptable solutions.

As a public agency, partnering is valued. We look out for each agency’s interests
consistent with maintaining the public trust.

To keep expectations realistic, it is important to understand that RGS is a governmental,
joint powers authority evolving to m et changing local government needs. RGS has
carefully constructed policies and procedures to allow maximum flexibility to meet your
needs.

RGS provides quality, innovative, cost-effective services exclusively to public agencies.
Main 650.587.7300 Fax 650.587.7311 P.O.Box 1350 Carmel Valley, CA 93924
WWW.Irgs.ca.gov



Agreement for Management and Administrative Services

This Agreement for Management Services (“Agreement”) is made and entered into as of the 17t
day of October 2016, by and between the San Gabriel Valley Mosquito & Vector Control District,
a municipal agency (“Agency”), and Regional Government Services Authority (RGS), a joint
powers authority, (each individually a “Party” and, collectively, the “Parties”).

RECITALS

THIS AGREEMENT is entered into with reference to the following facts and circumstances:

A.  That Agency desires to engage RGS to render certain services to it;

B. That RGS is a management and administrative services provider and is qualified to provide
such services to the Agency; and

C. That the Agency has elected to engage the services of RGS upon the terms and conditions as
hereinafter set forth.

TERMS AND CONDITIONS

Section 1. Services. The services to be performed by RGS under this Agreement shall include
those services set forth in the attached Exhibits, which are incorporated by this
reference incorporated herein and made a part hereof as though it were fully set forth
herein.

Where in conflict, the terms of this Agreement supersede and prevail over any terms set
forth in the Exhibits.

1.1 Standard of Performance. RGS shall perform all services required pursuant
to this Agreement in the manner and according to the standards observed by a
competent practitioner of the types of services that RGS agrees to provide in the
geographical area in which RGS operates.

1.2 Lead Advisor. To ensure quality and consistency for the services provided,
RGS also assigns a lead advisor to the Agency. The lead advisor is available to
assigned RGS staff and to Agency management and will check in regularly with
both to address program/project directives. Typically lead advisor time is not
billed to the agency, with some exceptions where significant programmatic
direction is provided.

1.3 Reassignment of Personnel. Assignment of personnel to provide the services
described in the Exhibits is in the sole discretion of RGS. In the event that
Agency, at any time during the term of this Agreement, desires the reassignment
of personnel, Agency may make a request to RGS and RGS shall meet and confer
in good faith to address the issue of concern, including but not limited to
reassigning such person or persons.

1.4 Time. RGS shall devote such time to the performance of services pursuant to
this Agreement as may be reasonably necessary to meet the standard of
performance described above and to provide the services described in the
Exhibits.
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Section 2. Term of Agreement and Termination. Services shall commence on or about
October 17, 2016, and this Agreement is anticipated to remain in force to June 30,
2017, at which time services may continue on a month-to-month basis until one party
terminates the Agreement, or if Exhibit A contains a “not to exceed” amount, until that
amount of charges has been reached, at which point the parties shall either amend or
terminate this Agreement. This Agreement may be terminated by either Party, with or
without cause, upon 30 days written notice. Agency has the sole discretion to determine
if the services performed by RGS are satisfactory to the Agency which determination
shall be made in good faith. If the Agency determines that the services performed by
RGS are not satisfactory, the Agency may terminate this Agreement by giving written
notice to RGS. Upon receipt of notice of termination by either Party, RGS shall cease
performing duties on behalf of Agency on the termination date specified and the
compensation payable to RGS shall include only the period for which services have been
performed by RGS.

Section 3. Compensation. Payment under this Agreement shall be as provided in the Exhibits.

Section 4. Effective Date. This Agreement shall become effective on the date first herein above
written.

Section 5. Relationship of Parties.

5.1 It is understood that the relationship of RGS to the Agency is that of an
independent contractor and all persons working for or under the direction of RGS
are its agents or employees and not agents or employees of Agency. The Agency
and RGS shall, at all times, treat all persons working for or under the direction of
RGS as agents and employees of RGS, and not as agents or employees of the
Agency. Agency shall have the right to control RGS only insofar as the results of
RGS’ services rendered pursuant to this Agreement.

5.2 RGS shall provide services under this Agreement through one or more employees
of RGS qualified to perform services contracted for by Agency. The positions of
RGS staff who will coordinate services to the Agency are indicated in the Exhibits.
The Executive Director or assigned supervising RGS staff will consult with
Agency on an as-needed basis to assure that the services to be performed are
meeting Agency’s objectives.

5.3 Agency shall not have the ability to direct how services are to be performed,
specify the location where services are to be performed, or establish set hours or
days for performance of services, except as set forth in the Exhibits.

5.4 Agency shall not have any right to discharge any employee of RGS from
employment.

5.5 RGS shall, at its sole expense, supply for its employees providing services to
Agency pursuant to this Agreement any and all benefits, such as worker’s
compensation, disability insurance, vacation pay, sick pay, or retirement benefits;
obtain and maintain all licenses and permits usual or necessary for performing
the services; pay any and all taxes incurred as a result of the employee(s)
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compensation, including employment or other taxes; and provide Agency with
proof of payment of taxes on demand.

Section 6. Loss Occurrence Coverage. RGS is self-insured and maintains loss occurrence
coverage through its membership in the Municipal Insurance Cooperative (“MIC”), a
California Joint Powers Authority, which is a risk purchasing joint powers authority.
Consistent with sections 990.4 and 990.8 of the Government Code, the MIC provides
coverage to RGS, in excess of its member retained limit, against claims for injuries to
persons or damages to property that may arise from or in connection with the
performance of the work hereunder by RGS and its agents, representatives, employees,
and subcontractors.

6.1  Workers’ Compensation Coverage.

6.1.1 General requirements. RGS shall, at its sole cost and expense, maintain
Workers’ Compensation coverage and Employer’s Liability coverage with limits
of not less than $1,000,000.00 per occurrence.

6.1.2 Waiver of subrogation. The Workers’ Compensation coverage shall be
endorsed with or include a waiver of subrogation in favor of the Agency for all
work performed by RGS, its employees, agents, and subcontractors.

6.2 Commercial General, Automobile, and Professional Liability
Coverages

6.2.1 General requirements. RGS, at its own cost and expense, shall
maintain commercial general and automobile liability coverage for the
term of this Agreement in an amount not less than $2,000,000 per
occurrence, combined single limit coverage for risks associated with the
work contemplated by this Agreement. RGS shall additionally maintain
commercial general liability coverage in an amount not less than
$2,000,000 aggregated for bodily injury, personal injury, and property
damage.

6.2.2 Minimum scope of coverage. The MIC MOC is not written on ISO
forms but provides coverage at least as broad as the latest version of the
following: (A) General Liability: Insurance Services Office Commercial
General Liability coverage (occurrence form CG 0001); and (B)
Automobile Liability: Insurance Services Office Business Auto Coverage
form number CA 001, code 1 (any auto).

6.3 Professional Liability Insurance. RGS, at its own cost and expense, shall
maintain for the period covered by this Agreement professional liability coverage
for licensed professionals performing work pursuant to this Agreement in an
amount not less than $2,000,000 covering the licensed professionals’ errors and
omissions.

6.4 All Policies Requirements.
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6.4.1 Coverage requirements. Fach of the following shall be included in the
coverage or added as an endorsement:

a. Agency and its officers, employees, agents, and volunteers shall be
covered as additional covered parties with respect to RGS’” general
commercial, and automobile coverage for claims, demands, and
causes of action arising out of or relating to RGS’ performance of
this Agreement and to the extent caused by RGS’ negligent act,
error, or omission.

b. An endorsement to RGS’ general commercial, and automobile
coverages must state that coverage is primary with respect to the
Agency and its officers, officials, employees and volunteers.

e All coverages shall be on an occurrence or an accident basis, and
not on a claims-made basis.

6.4.2 Acceptability of coverage providers. All coverages required by this
section shall be acquired through providers with a Bests' rating of no less
than A: VII or through sources that provide an equivalent level of
reliability.

6.4.3 Verification of coverage. Prior to beginning any work under this
Agreement, RGS shall furnish Agency with notifications of coverage and
with original endorsements effecting coverage required herein. The
notifications and endorsements are to be signed by a person authorized by
the Municipal Insurance Cooperative to bind coverage on its behalf. The
Agency reserves the right to require complete, certified copies of all
Memorandums of Coverage at any time.

6.4.4 Subcontractors. RGS shall include all subcontractors as insureds under
its coverage or shall furnish separate certificates and endorsements for
each subcontractor. All coverages for subcontractors shall be subject to all
of the requirements stated herein.

6.4.5 Variation. During the term of this agreement, RGS may change the
insurance program in which it participates. RGS will provide reasonable
notice of any such change to Agency and replacement copies of Certificates
of Coverage and endorsements.

6.4.6 Deductibles and Self-Insured Retentions. RGS shall disclose any
self-insured retention if Agency so requests prior to performing services
under this Agreement or within a reasonable period of time of a request by
Agency during the term of this Agreement.

6.4.7 Maintenance of Coverages. The coverages stated herein shall be
maintained throughout the term of this Agreement and proof of coverage
shall be available for inspection by Agency upon request.

6.4.8 Notice of Cancellation or Reduction in Coverage. In the event that
any coverage required by this section is reduced, limited, or materially
affected in any other manner, RGS shall provide written notice to Agency
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at RGS earliest possible opportunity and in no case later than five days
after RGS is notified of the change in coverage.

Section 7. Legal Requirements.

7.1

7.2

7-3

7-4

75

7.6

Governing Law. The laws of the State of California shall govern this
Agreement.

Compliance with Applicable Laws. RGS and any subcontractors shall
comply with all laws applicable to the performance of the work hereunder.

Reporting Requirements. If there is a statutory or other legal requirement
for RGS to report information to another government entity, RGS shall be
responsible for complying with such requirements.

Other Governmental Regulations. To the extent that this Agreement may
be funded by fiscal assistance from another governmental entity, RGS and any
subcontractors shall comply with all applicable rules and regulations to which
Agency is bound by the terms of such fiscal assistance program.

Licenses and Permits. RGS represents and warrants to Agency that RGS and
its employees, agents, and any subcontractors have all licenses, permits,
qualifications, and approvals of whatsoever nature that are legally required to
provide the services contemplated by this Agreement. RGS represents and
warrants to Agency that RGS and its employees, agents, and subcontractors shall,
at their sole cost and expense, keep in effect at all times during the term of this
Agreement any licenses, permits, and approvals that are legally required to
practice their respective professions.

Nondiscrimination and Equal Opportunity. RGS shall not discriminate,

on the basis of a person’s race, religion, color, national origin, age, physical or
mental handicap or disability, medical condition, marital status, sex, or sexual
orientation, against any employee, applicant for employment, subcontractor,
bidder for a subcontract, or participant in, recipient of, or applicant for any
services or programs provided under this Agreement. RGS shall comply with all
applicable federal, state, and local laws, policies, rules, and requirements related
to equal opportunity and nondiscrimination in employment, contracting, and the
provision of any services that are the subject of this Agreement.

Section 8. Keeping and Status of Records.

8.1

Records Created as Part of RGS’ Performance. All final versions of
reports, data, maps, models, charts, studies, surveys, photographs, memoranda,
plans, studies, specifications, records, files, or any other documents or materials,
in electronic or any other form, that RGS prepares or obtains pursuant to this
Agreement and that relate to the matters covered hereunder shall be the property
of the Agency. RGS hereby agrees to deliver those documents to the Agency upon
termination of the Agreement, if requested. It is understood and agreed that the
documents and other materials, including but not limited to those described
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above, prepared pursuant to this Agreement are prepared specifically for the
Agency and are not necessarily suitable for any future or other use.

8.2 Confidential Information. RGS shall hold any confidential information
received from Agency in the course of performing this Agreement in trust and
confidence and will not reveal such confidential information to any person or
entity, either during the term of the Agreement or at any time thereafter. Upon
expiration of this Agreement, or termination as provided herein, RGS shall return
materials which contain any confidential information to Agency. For purposes of
this paragraph, confidential information is defined as all information disclosed to
RGS which relates to Agency past, present, and future activities, as well as
activities under this Agreement, which information is not otherwise of public
record under California law. Agency shall notify RGS what information and
documents are confidential and thus subject to this section 8.2.

8.3 RGS Books and Records. RGS shall maintain any and all ledgers, books of
account, invoices, vouchers, canceled checks, and other records or documents
evidencing or relating to charges for services or expenditures and disbursements
charged to the Agency under this Agreement for a minimum of 3 years, or for any
longer period required by law, from the date of final payment under this
Agreement.

8.4 Inspection and Audit of Records. Any records or documents that Section
8.3 of this Agreement requires RGS to maintain shall be made available for
inspection, audit, and/or copying at any time during regular business hours,
upon oral or written request of the Agency. Under California Government Code
Section 8546.7, if the amount of public funds expended under this Agreement
exceeds $10,000.00, the Agreement shall be subject to the examination and audit
of the State Auditor, at the request of Agency or as part of any audit of the
Agency, for a period of three years after final payment under the Agreement.

Section 9. Non-assignment. This Agreement is not assignable either in whole or in part without
the written consent of the other party.

Section 10. Amendments. This Agreement may be amended or modified only by written
Agreement signed by both Parties.

Section 11. Validity. The invalidity, in whole or in part, of any provisions of this Agreement shall
not void or affect the validity of any other provisions of this Agreement.

Section 12. Disputes. Should any dispute arise out of this Agreement, Agency agrees that it shall
only file a legal action against RGS, and shall not file any legal action against any of the
public entities that are members of RGS.

Section 13. Governing Law/Attorneys’ Fees. This Agreement shall be governed by the laws of
the State of California and any suit or action initiated by either party shall be brought in
Alameda County, California. In the event of litigation between the Parties hereto to
enforce any provision of the Agreement, the prevailing Party shall be entitled to
reasonable attorney’s fees and costs of litigation.
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Section 14. Mediation. Should any dispute arise out of this Agreement, the Parties shall meet in
mediation and attempt to reach a resolution with the assistance of a mutually acceptable
mediator. Neither Party shall be permitted to file legal action without first meeting in
mediation and making a good faith attempt to reach a mediated resolution. The costs of
the mediator, if any, shall be paid equally by the Parties. If a mediated settlement is
reached, neither Party shall be deemed the prevailing party for purposes of the
settlement and each Party shall bear its own legal costs.

Section 15. Employment Offers to Our Staff. Should the Agency desire to offer permanent or
temporary employment to an RGS employee who is either currently providing RGS
services to the Agency or has provided RGS services to the Agency within the previous
six months, Agency will be charged a fee equal to the full-time cost of the RGS employee
for one month, using the most recent RGS bill rate for the RGS employee’s services to
the Agency. This fee is to recover RGS’ expenses in recruiting the former and
replacement RGS staff.

Section 16. Entire Agreement. This Agreement, including the Exhibits, comprises the entire
Agreement.

Section 17. Indemnification.

17.1 RGS’ indemnity obligations.

RGS shall indemnify, defend, and hold harmless Agency and its legislative body,
boards and commissions, officers, and employees (“Indemnitees”) from and
against all claims, demands, and causes of action by third parties, including but
not limited to attorneys’ fees, arising out of RGS’s performance of this
Agreement, to the extent caused by RGS’s negligent act, error, or omission.
Nothing herein shall be interpreted as obligating RGS to indemnify Agency
against its own negligence or willful misconduct.

17.2 Agency’s indemnity obligations. Agency shall indemnify, defend and hold

harmless RGS and its officers, directors, employees and agents from any and all
claims and lawsuits where such persons are named in the lawsuit solely by virtue
of them temporarily staffing a position with Agency, or solely because of a duty
any of them performs while temporarily staffing that position.

It is the intent of the parties here to define indemnity obligations that are related
to or arise out of Agency’s actions as a governmental entity. Thus, Agency shall
be required to indemnify and defend only under circumstances where a cause of
action is stated against RGS, its employees or agents:

a. which is unrelated to the skill they have used in the performance of the
duties delegated to them under this Agreement;

b. when the allegations in such cause of action do not suggest the active fraud
or other misconduct of RGS, its employees, or agents; or

C. where an Agency employee, if he had been acting in a like capacity,

otherwise would be acting within the scope of that employment.

Whenever Agency owes a duty hereunder to indemnify RGS, its employees or
agents, Agency further agrees to pay RGS a reasonable fee for all time spent by
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any RGS employee, or spent by any person who has performed work pursuant to
this Agreement, for the purpose of preparing for or testifying in any suit, action,
or legal proceeding in connection with the services the assigned employee has
provided under this Agreement.

17.3 Obligations and indemnity related to CalPERS.

a. RGS and Agency acknowledge and agree that, if Agency contracts with
CalPERS for retirement benefits, it is possible that CalPERS may
determine that RGS employees providing services pursuant to this
Agreement are common-law employees of Agency and should be enrolled
in CalPERS as employees of Agency, which possibility is the same as if
Agency were contracting with a private consulting firm. Pursuant to
Section 5.1 of this Agreement, Agency has an obligation to treat all persons
working for or under the direction of RGS as agents and employees of
RGS, and not as agents or employees of the Agency.

b. In the event that CalPERS initiates an audit of Agency that includes
examination of whether individuals providing services to Agency are
Agency’s common-law employees, Agency shall inform RGS within five
days and share all communications and documents from CalPERS that it
may legally share. Agency and RGS shall cooperate to determine the
manner of responding to the inquiry and what, if any, documents to
provide. Agency agrees not to ask RGS employees for personally
identifying information

C. In the event that CalPERS’ preliminary determination is that one or more
RGS employees are common-law employees of Agency, Agency shall
promptly inform RGS and share all communications and documents from
CalPERS that it may legally share. RGS and Agency shall cooperate in
determining how to respond to the direction from CalPERS in its
preliminary determination, including but not limited to whether and how
to make any corrections described in the preliminary determination.

d. RGS and Agency each reserves the right to file an administrative appeal of
a CalPERS determination that an RGS employee is a common-law
employee of Agency and should be enrolled in CalPERS as an employee of
Agency and to challenge such a decision in court. Agency assigns its right
to file an administrative appeal of such a CalPERS determination, if
Agency does not itself file an administrative appeal. In the event that
either RGS or Agency files an administrative appeal or court challenge of
such a CalPERS determination, RGS and Agency each agree to cooperate
with each other in pursuit of the action.

e. Notwithstanding Section 17.1 of this Agreement, RGS and Agency shall
each bear their own costs in responding to a CalPERS investigation,
including but not limited to costs of an administrative appeal or court
challenge. In the event that (1) CalPERS determines that an RGS employee
is a common-law employee of Agency and should be enrolled as an
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employee of Agency; (2) CalPERS determines that a payment is required
to enroll the employee as an employee of Agency; and (3) neither RGS nor
Agency challenges those determinations or the payment is upheld in a
final administrative appeal or court decision, RGS’ obligation for any
payments to Agency for CalPERS benefits shall be limited to 50% of the
employer’s share of those payments that Agency may be required to pay.

Section 18. Notices. All notices required by this Agreement shall be given to Agency and RGS in
writing, by first class mail, postage prepaid, or by email transmission addressed as follows:

Agency: San Gabriel Valley Mosquito & Vector Control District
1145 N. Azusa Canyon Road )
West Covina, CA

RGS: Regional Government Services Authority
P. 0. Box 1350

Carmel Valley, CA 93924
Email: contracts@rgs.ca.gov

Notice by email transmission shall be deemed given upon verification of receipt if received before
5:00 p.m. on a regular business day or else on the next business day.

[SIGNATURES ON FOLLOWING PAGE]
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IN WITNESS WHEREOQF, the Parties hereto have caused this Agreement to be executed on the date
first written by their respective officers duly authorized on their behalf.

DATED: ,2016 Agency
By:
Kenn K. Fujioka, District Manager
APPROVED AS TO FORM:
DATED: ,2016 By:
District Attorney DATED: _
, 2016 Regional Government Services
Authority
By:
Richard H. Averett, Executive Director
Agreement For Management and Administrative Services Page 110f 15
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Exhibit A

Compensation.

1. Fees. The Agency agrees to pay to RGS the hourly rates set forth in the tables below for each
RGS employee providing services to Agency, which are based in part on RGS’ full cost of
compensation and support for the RGS employee(s) providing the services herein described.

RGS and Agency acknowledge and agree that compensation paid by Agency to RGS under this
Agreement is based upon RGS’s costs of providing the services required hereunder, including
salaries and benefits of employees. The parties further agree that compensation hereunder is
intended to include the costs of contributions to any pensions and/or annuities for which RGS
may be obligated for its employees or may otherwise be contractually obligated.

Consequently, the parties agree that adjustments to the hourly rate shown below for “RGS
Staff” will be made for changes to the salary and/or benefits costs provided by RGS to such
employee. On July 1 of each year, RGS’ hourly bill rates will be adjusted by the percentage
change in the Employment Cost Index (total compensation - not seasonally adjusted) for state
and local government workers (“ECI”) from March of the prior year to March of the current
year. Irrespective of the movement of the ECI, RGS will not adjust its hourly rates downward;
nor will RGS adjust its hourly rates upward in excess of a two and one-half percentage (2.5%)
change excepting instances where there was no increase in the prior year’s hourly rates. In that
event, RGS will adjust its hourly rates by the full percentage change in the ECI from March of
the prior year to March of the current year.

2. Reimbursement of RGS’ Administrative Cost. The Agency shall reimburse RGS for
overhead as part of the hourly rate specified below, and direct external costs. Support
overhead costs are those expenses necessary to administering this Agreement, and are
included in the hourly rate. Direct external costs, including such expenses as travel or other
costs incurred for the exclusive benefit of the Agency, will be invoiced to the Agency when
received and without mark-up. These external costs will be due upon receipt.

3. Terms of Payment. RGS shall submit invoices monthly for the prior month’s services.
Invoices shall be sent approximately 10 days after the end of the month for which services
were performed and are due and shall be delinquent if not paid within 30 days of receipt.
Delinquent payments will be subject to a late payment carrying charge computed at a periodic
rate of one-half of one percent per month, which is an annual percentage rate of six percent,
which will be applied to any unpaid balance owed commencing 7 days after the payment due
date. Additionally, in the event the Agency fails to pay any undisputed amounts due to RGS
within 15 days after payment due date, then the Agency agrees that RGS shall have the right to
consider said default a total breach of this Agreement and the duties of RGS under this
Agreement may be terminated by RGS upon 5 working days advance written notice.

Payment Address. All payments due RGS shall be paid to:
Regional Government Services Authority

PO Box 1350

Carmel Valley, CA 93924

[EXHIBIT A CONTINUES ON FOLLOWING PAGE]
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AGENCY CONTACTS

Agency Billing Contact. Invoices are sent electronically only. Please provide the contact person to
whom invoices should be sent:

NAME EMAIL

Kenn K. Fujioka, District Manager kflijioka@sgvmosquito.org

Agency Insurance Contact. Please provide the contact person to whom the certificate of coverage
should be sent:

- NAME ADDRESS
San Gabriel Valley Mosquito &
Kenn K. Fujioka, District Manager Vector Control District
kfujioka@sgvmosquito.org 1145 N. Azusa Canyon Road
West Covina, CA
RGS STAFF
CLASSIFICATION HOURLY RATE*
Sr. Advisor/Project Lead $130.00
HR Advisor/Human Resources Manager $115.00
Project Advisor $110.00
Project Coordinator $80.00

*The Hourly Rate does not include direct external costs which will be invoiced to the Agency with no
markup. Advertising expenses may be charged for the executive search.

The cost of services shall not exceed ten thousand dollars ($10,000).
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Exhibit B

Scope of Services. RGS shall assign an RGS employee or employees to conduct an executive
recruitment as described below:

The RGS employee(s) will conduct a recruitment for the Agency’s new General Manager by creating a
job announcement, designing interview questions and assessments, conducting an open recruitment,
conducting the pre-employment processes, making a job offer to the final candidate and providing
communication and support throughout the entire process.

PHASE 1: RGS will conduct an assessment of the Agency’s General Manager position in comparison to
similar size organizations which will commence with the following objectives: 1) to gather information
to examine market data and evaluate total compensation for the position; to address special
compensation issues; and to analyze and recommend adjustments to salary if warranted that impact the
viability and performance in the delivery of the District, which may result in a proposed compensation
change. RGS desires to complete the classification and job evaluation review before completing the
compensation review. Upon completion, RGS will prepare the recruitment plan and timeline along
with materials to launch the search for the Agency’s General Manager.

In addition, our Human Resources Advisors will:

e Take into account special consideration for difficult to recruit markets, cost of living impacts, or
any other particularly challenging needs impacting the Agency to ensure cost of living
adjustments, annual increases and periodic merit adjustments, differentials and other pay
incentives such as education or pay for performance provisions are consistent with other
agencies.

e Create salary comparison ranges and data.

o Identify the Agency’s current financial position, its ability to pay, and the existing policies toward
executive compensation relative to market conditions to develop appropriate compensation
levels that are in-line with the regional labor market, which includes a cost benefit analysis for
any funding required for implementing a particular recommendation.

e Meet as often as necessary for the purpose of consulting about the Agency’s human resources
needs and issues pertaining to the recruitment.

e Prepare a written job announcement and recruiting plan for advertising, screen applicants
against qualifications and forward all qualified candidate(s) for your consideration and
recommend advertising placement.

e Design a selection and assessment process that focuses on measures of management ability and
experience along with other knowledge factors.

o Coordinate all pre-employment processes, including the coordination of job offer and salary
negotiation.
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WORK PLAN & SCHEDULE

Initial meetings are expected to take approximately 30 days or less. As activities and timelines for the
recruitment plan are identified, milestones for activities will be jointly established by RGS and the
District during the first 30 days or less. Data collection from outside agencies and policy development
with the District’s management can take significant time and can be delayed by employee absences and
labor concerns.

2652832.7

Agreement For Management and Administrative Services Page 15 of 15
Between the San Gabriel Valley Mosquito & Vector Control District and Regional Government Services Authority September 9, 2016



San Gabriel Valley Mosquito and Vector Control District
District Manager’s Report

Date: October 14, 2016 Item 8

Meeting of: San Gabriel Valley Mosquito and Vector Control District Board
of Trustees

Subject Consider Appointing a Member and Additional Alternate to the

Board’s Abatement Hearing Committee

Background

The Board’s Abatement Hearing Committee currently consists of five members and one
alternate. Dan Kirby resigned from the Board last month and can no longer serve as a
member of the Committee.

The Committee has also discussed appointing an additional alternate so that more
Trustees can become familiar with the process as we begin rotating members of the
Committee.

Abatement hearings occur at 7:00 pm on the second Monday of each month as needed.
Staff will provide to all members and alternates on the Committee agendas and

attachments one week before a hearing and inform them at least two weeks in advance
when a hearing is scheduled.

Manager’s Recommendation

Appoint a replacement member and second alternate for the Abatement Hearing
Committee

Alternatives

Do not appoint a replacement member and second alternate

Financial Impact

None

Respectfully submitted,

Kenn Fujioka
District Manager



San Gabriel Valley Mosquito and Vector Control District
Scientific Program Manager’s Report

Date: October 7, 2016 Item 10

Meeting of: San Gabriel Valley Mosquito and Vector Control District Board
of Trustees

Subject Invasive Aedes Mosquitoes found throughout the District

Reference: attached

Background

We have identified at least one of the three invasive Aedes mosquitoes in all cities in our
District. As of August 30, 2016, Aedes albopictus has been confirmed in all but three
cities in our District. On September 8, 2016, Ae. albopictus eggs were collected in the City
of Claremont, and on September 22, 2016 Ae. albopictus eggs were collected at multiple
properties in the city of Walnut. Both finds were part of disease investigation following
reports of imported Zika cases in those and neighboring cities (attachment 1 and 2).

On September 13, 2016 several adult Ae. aegypti were found in the city of Pomona
(Attachment 1 and 2). September 22, 2016 marks a dubious but an important day for this
District; it’s the day that all cities within our District were infested by one of three
invasive Aedes mosquitoes. September 2016 also marks the fifth anniversary that our
District has lived under Ae. albopictus first discovered on September 2, 2011 by Marc
Mitchell and Angela Brisco in the City of El Monte.

The cities in which all three invasive Aedes species have been found are Alhambra and
Monterey Park (attachment 1, 2 and 3).

Going forward we must focus our efforts on limiting mosquito populations within
communities and cities that are already infested. More of these day biting mosquitoes
increases their ability to create a public nuisance and elevates the risk that they may
transmit disease. There is a major possibility that some of the arboviruses associated
with these mosquitoes may be locally transmitted in the District.

On the morning of September 1, 2016 the District conducted combined truck-mounted
larvicide and adulticide treatments in a part of the city of E1 Monte. This was based on
persistently high counts of adult Ae. albopictus in the area over several weeks. The
treatments achieved the intended objective as post-treatment counts have remained
significantly low for more than three weeks. The impact of current weekly backpack and
handheld treatments in areas of concern and favorable cool weather has helped, and we
have not scheduled any truck-mounted applications.



For the past several months the District has been fully engaged with county, state, and
federal agencies to mitigate any impacts of Zika and Zika-related disease in the District.
Together with the Greater Los Angeles County Vector Control District (GLACVCD) we
have been participating in developing the Los Angeles County Emergency Readiness,
Response and Recovery Plan (ERRP) to address locally acquired cases of Zika. This is the
first time vector control agencies have participated in developing a county-wide,
comprehensive emergency preparedness and readiness plan. The development of
Concepts of Operations (CONOPS) and operational plans for a possible Zika outbreak
within the county are in the final stages of completion.

At the time of these report there have been 59 locally acquired Zika cases in the counties
of Pinellas and Miami-Dade, Florida, 3,565 imported Zika cases in the continental USA
and more than 22,196 cases in Puerto Rico. There have been 328 travelled-related human
cases of Zika virus reported in California since 2015; 77 of these cases have been reported
from Los Angeles County, and four cases within San Gabriel Valley. No local
transmission has occurred. Since we are part of the county’s Zika prevention and
response teams we will continue to provide courtesy inspections and follow up all
reported Zika cases among returning residents that may have potentially been exposed to
Zika, chikungunya, and dengue viruses.

Please use and share information regarding Aedes infestations and possible control
strategies. The state has static and interactive Aedes distribution maps which they
update weekly at www.cdph.gov. We will continue to provide updates.

Respectfully submitted,

Gk

J. Wakoli Wekesa, Ph.D.
Scientific Programs Manager



Attachment 1

San Gabriel Valley Mosquito and Vector Control District

Cities with Invasive Aedes Mosquitoes

City Aedes . Aedes. Aedes .
aegypti albopictus | notoscriptus

1 Alhambra \/ \/
2 Arcadia \/
3 Azusa \/
4 Bradbury \/
5 Claremont \/
6 Covina \/
7 Duarte \/
8 El Monte \/
9 Glendora \/
10 Industry \/
11 Irwindale \/
12 La Puente \/
13 La Verne \/
14 Monterey Park \/ \/ \/
15 Monrovia \/
16 Pomona \/
17 Rosemead \/ \/
18 San Dimas \/
19 San Gabriel \/

So San Gabriel* \/ \/
20 Sierra Madre \/
21 Temple City \/
22 Walnut \/
23 West Covina \/

\ - New sites for invasive Aedes in 2016, * - Unincorporated Los Angeles County

October 14, 2016
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